TENTATIVE AGREEMENT
Between
CHIPPEWA VALLEY SCHOOLS (CVS)
And
CHIPPEWA VALLEY CHAPTER 1884, PARAPROFESSIONAL/MONITORS
UNION COUNCIL 25 AFSCME (AFSCME)

It is agreed that all provisions of the 2021-24 Collective Bargaining Agreement remain in full force and in effect with the
following modifications as indicated below and upon ratification by both parties be effective August 15, 2023 and
continue in effect through June 30, 2026.

SALARY

For the 2022/23 school year

L]

A 4% retention bonus payment based on total actual wages paid from 7/1/22 to 6/30/23 {not subject to
retirement) will be paid on August 30, 2023 for Association members employed by the district on
June 14, 2023.

The Salary Schedule has been adjusted for the 2023/24 and for the 2024-26 school years, see attached.

For the 2023/24 school year

Employees remain at their 2022/23 step on the improved 2023/24 salary schedule.

A 3% retention bonus payment based on base wages earned for 2023/24 (not subject to retirement) will
be paid on June 30, 2024 for Association members employed by the district on June 11, 2024 or last
student day.

There may be an additional off schedule bonus payment (not subject to retirement) based on a
funding/enrollment variance formula paid on June 30,

For the 2024/25 school year

Employees remain at their 2023/24 step on the improved 2024-26 salary schedule.

A 3% retention bonus payment based on base wages earned for 2024/25 {not subject to retirement) will
be paid on June 30, 2025 for Assaciation members employed by the district on June 12, 2025 or last
student day.

There may be an additional off schedule bonus payment (not subject to retirement) based on a
funding/enroliment variance formula paid on June 30,

For the 2025/26 school year

Eligible employees will move one {1} full step if they have worked 50.5% of the 2024/25 school year.

A 3% retention bonus payment based on base wages earned for 2025/26 (not subject to retirement) will
be paid on June 30, 2026 for Association members employed by the district on the last student day for
the 2025/26 school year.

There may be an additional off schedule bonus payment {not subject to retirement) based on a
funding/enroliment variance formula paid on June 30w,

Article 13 —Vacancies and Temporary Assignments 2.g. Movement limitations [NEW)

2.g.  Transfers and demotions shall be limited to no more than one movement per school year.



Article 15 — Compensation Section A-Salary Schedule

The schedules of wages and classifications of employees covered by this Agreement are set forth in this Agreement.
BEGINNING THE 2024/25 SCHOOL YEAR, all employees will be paid hourly based on the time submitted through the
timekeeping system/timesheet according to the bi-monthly payroll schedule. As-efdune-30,2020-employeeson-the

-

=
B

Article 15 — Compensation Section B — MPSERS Retirement/RESIGNATION

1. The Board will pay its share of retirement contributions for its employees that are mandated by State Law Act
244, P.A. 1974 of the Laws of Michigan {this does not include employees’ voluntary contributions).

Add

2. WHEN AN EMPLOYEE DESIRES TO TERMINATE THEIR EMPLOYMENT, THERE MUST BE AT LEAST TEN (10)
WORKING DAYS NOTICE OF RESIGNATION/RETIREMENT WITH NO ABSENCES DURING SAID PERIOD, IN
WRITING, GIVEN TO THE HUMAN RESOURCES DEPARTMENT. RESIGNATIONS/RETIREMENTS OF SHORTER
NOTICE SHALL AUTOMATICALLY FORFEIT ANY AND ALL BENEFITS INCLUDING ANY SICK AND/OR LONGEVITY
PAYOUTS, EXCEPT IF THE RESIGNATION/RETIREMENT IS OF AN EMERGENCY NATURE (SUCH AS SICKNESS IN
THE FAMILY, DEATH, ETC.) AND CAN BE SUBSTANTIATED WITH DOCUMENTATION.

Article 15-Compensation Section € — Longevity

After 8 years continuous service  $350  $660
After 10 years continuous service  $408 $710
After 15 years continuous service $558 $860

After 20 years continuous service $650 $960

Article 15 — Compensation Section F — NEW Mentor Stipend {Sunsets 6/30/26)

The District will post for one mentor position per job classification/level as determined by the District. Employees
that meet the criterion and are selected for the mentorship role will be paid an additional $2.00/hr for time spend
training, mentoring and supporting new hires or employees who need extra support. Mentors will at the
minimum follow the suggested timelines for mentoring a new hire. Time mentoring shall be tracked on a
mentor/mentee log and submitted to the Human Resources department for payment upon completion of hew
hires original probationary period. Mentors will be evaluated on their effectiveness in the role in order to
continue in the role.

Article 16 —~ Leave of Absence Section B. 1.

Continue attendance incentive sunset language through length of the contract.

Article 20 — Wages and Classifications

Update Paygrade IV — from Reading to Curriculum ParaEducator



Letter of Agreement to continue
SIPPS Trainer Stipend

Union to Union Transfers

ol of Wacl 9103 S KL 2 11

Kelly GeckT‘)\FSCME Chairperson Date Dr. Adam Blanchard, Assistant Supt of HR Date

F:?gr fessional/Monitor,

‘ A 2/20093 mllalts
Dw/ight itks, Council resentative Date Da’/l_eon\a\Dlr ctor of HR Date
(o ﬁ/ Cote 0L )

’ 1 P~ TH7-a3 < ) e f')_/ﬂ
Carolyn[,éokgurn AFSCME Chief Steward Date Scott Sederlund Assist Supt of Busnness Date

Paraprofessional/Monitors

Cp— A= 7/7/23

Cynthia Curtis, Negotiating Team
Paraprofessional/Monitgrs

s /1723

z-) nes(,/yegoﬁéting Team Date
raprofessional/Monitors




%0+ 9815 doj ¥e-£20¢

€GBLS z/8l% L6LLS 01418 iojeonpekeied SSauipeay LES Jealn) 9
lojeonpaeled Jauieat ys|fug

G¥eLs [9°41$ 06'9L% [AR]%:> oudeled s1ed yyeay G
lojeonpaeled WnnoLng
] ] . . oideled Buneor

ZrsLs Zo'sLS LOFLS LZFLS oideieq pg jevads 14

swos | ssvs | wwws | oo OISEIEd VORI PS¢
oideied |coyosald

€Lels geeLs €0'cLy | 897CLS oideled wooisse|) z
JOLUOWN lIeH
J31B0|4/I0HUCKH WooIyounT

Tocls | 8ZELS | €6TLS | 85TLS Le_goom,mwommmmmwmmm r
pienc Buissol)

rd3is £€d31ts Td3ts NOLLYDIHISSVYTD aor JAavyo
¥d3ls £d431S Zd431S L 4318 Avd

¥e-£20c

SHOLINOW/TVNOISS340ddVavd
STOOHOS AITIVA VMIAddIHO




%0+ daig do) 92-62Z'5e-$Z0T

0r'0Z$ L5'BLE v, 81% 167218 JOIBONpaRiZ2d $S3UIpEIY LE]S jEalD) ]
Joyeanpoeled Joulee ysybug

8C61% 6v'8L$ 69218 06'9L% cldesed sied YjlesH g
JOIEOnpPaBIRd WRINSLIND
] ] ] . oldeled Buneo|

P8'GLS £r'GLe Zo'sls LOFLE oideled p3 [eedsg 14
. . _ . oldeled uopusiaq/ieH Apms

L4GLS LEGLS aa'vLs LPLE oidesey p3 unpy £
cldeled ooyssaid

oL PLS 7LELS 8E'¢lS SRR cldesed WooISSE(D Z
JOLUCy ||BY
13YBO|4/103IUC|N LWOOIYIUNT
) ) ] . JOJUOY LWOOY JI%00T]

§6°¢le £9'cls 82'¢cl$ £6'21% oideied Buiping I
: : pieno Buissctn

d318 ed318 TdEIS  FdaIES NOLLVDI4ISSY1D gor Iavyo
¥ d31s ¢ d31s ¢ d418 L 4418 Avd

9¢-5¢0¢ pue Gg-$20¢

SHOLINOW/TVNOISS3Hd0¥udVdvd
STOOHOS AITIVA VMAdJIHD




9Z-9¢0¢ 01 ¢-£20C 410 UCHNQIASI] BINWLIOS €20Z/0Z/9

PRINQLISIP 39 01 0% = %09 @ 8S/ 855 = 8PR'TZS + 909 T8S = (%h « (BOT'OLS-0ST'OTS) « ODF'ET) + (%% 4 (TOS'ET-009'CT) « OST'OTS) = 62/5¢7
PEINGLISIP 8¢ 01 ZER'ZS = %0S @ 798°SS = bYE'TES- + B08'RES = (%b « (858'65-008'6S) « 00T HT) + (%Y 4 {TOT'¥I-00Z V1) « 008'6S) = ST/4E
PIINGLISP 34 01 05 = %06 @ TLETRS- = Z66'T95- + 08E°6TS- = (%l » (BOS'6S-00G65) « 0SEPT) + (%t « (TOF'VI-0SEFT) « 005'6S) = $2/€T

0ST'0TS 008'65 005'6$ l16ng 424 Suipung paiiasalun 213§ [EN1ay
009°€T 00Z'v1 0SEVT 314 JUBWI||0IUT papua|g |enDy
7 ojdEexg

PRINGLISIP 3G 0% 6BE'TTS = %0S @ 8L£7CTS = PYT'ECS + 90¥S- = (%Y + (BOT'OTS-0ST'OTS) « 008'ET} + (%Y « (TOZ'ET-00R'ET) « OST'OLS) = 97/ST
POINGUISIP 3G 03 0ES'TES = %05 @ 090'€9S = YSB'ETS + Y07 6ES = {%6F « (858'65-006'65) « 00Z'VT) + (%Y 4 {TOT'¥T-00Z°VT) « 006°6S) = ST/¥T
PBINGLASIP 3G 01 0TS 9TS = %0S @ 0ZO'EES = 80R'ZSS + 8RL'61S = {%b « (809'6$-00£'6%) « 0SEFT) + (%Y & {TOV'YI-0SEPT) « 00L°6S) = T/ET

0sT01S 006°6S 004'6% l1dnd 434 Suipuny papLilsalun 21ess 2Ny
D08'ET 00Z'vT 0SEWT 314 IHBWj|0IUT PEPUI|Y (BNIDY
T ajdwex3
201°01S$ 25865 809'6% pdng Ja4 Butpung pa1dLiasalun alels paiafoly
TOR'ET TOT'vT IOV YT J14 lUBwifjoiul papusjg pataloid
9Z/5202 szZ/vzoz ve/ee0t

saxe} alojaq saaAo[dwia 0} paINgLIsIp 9q 01 JUNoWY
= %05 SaWIL
% « (d3UEMO|[Y UONEPUNO] PIIIISAIUN (18N Jad pPa12afoid - SIUBMO|[Y UCIIEPUNOS PajILlsalun |1dng jad [ENIDY) , IUSLW|0IUT PapUS|g {En1oY
snid
%Y » {1USW||0IUT PapuBg Pa1Ialodd - 1UBLW{|0IUT PAPUS|Y [EN1IY) . IIULMO|[Y UOIIBPpUNGCS

EnwIog

“UOANGLIASIP BINWIOY Wns dwing ay: uo ‘Aue JI ‘1reduwi 3yl

SSNDSIP 01 133W [{IM UCHRIDIOSSY PLE 1D1L3SIT U1 ‘Sulpuny 33UBMO|[2 LOIIBpUNGY 10/pue JUelS |B314083182 Ul YIys paiedidjueun ue sjaiayl }| '0iaz
MO[3( SIUNOLUEB UDNGUISIP [210] £0) UCANGLISIP OU 34 [|IM 343U] "SaXEl D[4 AQ Paonpal ag [[1m PUB JUSLLAINA3J1 01 103[gns aq 1ou fjim uawAied
wns dwn| syl wawied snuoq Wns dwn| e se $aaAo|dwa 01 paIngLISIp g 01 JUNOWER 31B|N{E3 01 pasn aq || g[nwuoy Sulmo|o) ayl ‘sasodind
Bunnagpng Joj pasn se1eWIss wWoJ) Alea Sutpuny paldLIIsaIun 21815 10/pue JUaW|[0JUs PINoYs “SI8ahk j00YIS 97 /SZ0T PUB ‘S2/PZ0T ‘vZ,/ST0T 941 104

Siea ) 00UIS 9Z/520C PUB ‘SZ/te0Z YZ/ET0Z
uoINquUIIsIg Bnwuaod pajenodan
sjooyas Asjep emaddiydy




